
 

YAKAMA NATION HUMAN RESOURCES DEPARTMENT 

JOB ANNOUNCEMENT 

 

Announcement # 2016-044 Issue Date: 03-10-16 Closing Date: 03-16-16 

 
Bus Driver (Non-CDL) 

Tribal Transit-Pahto Public Passage 

Economic Development-Administration 

Hourly Wage: $12.58/Regular/Full-Time  

 

Responsible to transport passengers through designated routes within the boundaries of the Yakama 

Reservation. Also responsible to rotate duties to provide demand services to individuals requiring 

transportation to doctor’s appointments, grocery shipping etc., as determined by the Program Manger. 

May be subject to working weekends, holidays or non-traditional hours as the position/program 

demands. 

 

Knowledge, Skills and Abilities: 

 Knowledge of and skill in the operation and maintenance of cutaway busses-2- passenger vehicles 

with disability lifts.  

 Knowledge of highway safety laws and regulations pertaining to public transportation. 

 Ability to see details at a distance. 

 Ability to maintain buses and other transportation vehicles clean. 

 Ability to use hand and power tools and equipment skillfully and safely for emergency maintenance 

of vehicles. 

 Ability to use handicap lift equipment on cutaway buses. 

 Ability to work outdoors for extended periods in all weather conditions. 

 Ability to operate vehicles under all weather conditions. 

 Ability to understand and execute oral and written instructions. 

 Ability to establish and maintain effective working relationships. 

 Ability to use physical strength, agility and dexterity to perform duties. 

 Ability to enforce safety rules and policy procedures for all passengers. 

 

General Recruiting Indicators: 

 Must be 21 years of age or older and insurable under the Yakama Nation Insurance Program. 

 

Special Requirements: 

 Required to pass a pre-employment drug and alcohol test. 

 Must possess a valid Washington State Driver’s License. 

 Must possess a First Aide/CPR card or obtain one within 6 months of hire. 

 Must have no history of drug abuse and no history of alcohol abuse one year prior to hire. 

 Must pass a pre-employment background check and a Washington State Background clearance. 

 Must have a current medical/physical examination including (TB) skin test. 

 

 

 


